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Summary



20
requests  

per month

Provide TU support 
to our members: 

21
formal  
cases 

3
HCPC cases in  
the past year 

1,485
 Members:

We introduced a new membership 
system, allowing new members 
start their membership year at 
beginning of any month.

Supporting our 
members 

1,000

Some of the highlights were:

•	 Four virtual new graduate discussion 
events 

•	 Two online ACP events, one for 
Orthoptists interested in pursuing 
ACP and one targeted at Orthoptic 
managers and AP leads.

•	 The new Paediatric Ophthalmology 
CAG held two events, covering areas 
such as paediatric cataracts, ROP 
screening, and inherited retinal 
dystrophies.

•	 Clinical Tutors Day attracted over 100 
delegates to hear presentations on 
topics including equitable allocation 
and the new PERL resource

•	 SEN Virtual Afternoon made full use 
of the advantages of online events, 
pre-sharing presentations, allowing 
for more in depth discussion of the 
issues raised.

•	 LOOP also held the first face-to-
face event since the pandemic 
in Birmingham in May. Over sixty 
delegates for presentations and 
discussion on a wide range of issues, 
including sustainability, medicines, 
and the Orthoptic support workforce.

Supporting our 
members 

places were  
booked on  

events in 2022

and can now be accessed as 
educational resources permanently

CPD Virtual  
library 

1,500+
video views  

in 2022 

Website members’ 
area

199,000
page views  

last year

We held our first face-to-face AGM since 
2019 passing a resolution so that in future 
we are able to appoint lay members to our 
Board of Trustees to bring in necessary 
knowledge and expertise. 

AGM



£6,250 
 awarded

supporting students and 
orthoptists to access CPD to assist 
in education and training. This is 
double that awarded in 2021 

Orthoptic Education 
Fund (OEF): 

LOOP

supported  
Heads and Lead 

Orthoptists, including 
guidance on ICSs 
and statement on 

Professional  
Leadership

Joe Smith
Trainee ACP in Neuro-Ophthalmology 
(Orthoptist)
Acute Trust
Briefly outline your career journey and when you 
began your Advanced Practitioner/Advanced Clinical 
Practitioner training.
I am currently undertaking an MSc Advanced Clinical 
Practice (ACP) apprenticeship at the University of 
Liverpool, so I spend one day per week at the university 
studying modules that help demonstrate and evidence 
my achievement of the four pillars of ACP. Before this, I 
spent four years working as an Orthoptist – during this 
time I had significant exposure to all areas of orthoptics 
and ophthalmology and undertook various extended 
roles in neuro-ophthalmology and adult strabismus.

Are there any key moment(s) in your career that led to 
your decision to become an Advanced Practitioner? 
I have always had an interest in and passion for the 
‘neuro’ side of orthoptics and ophthalmology since 
studying. As I became more experienced, I began to 
take on extended roles in neuro-ophthalmology and 
that’s where my passion was sparked. Another key 
moment, was when I started to develop my knowledge 
and skills and saw how they could positively impact 
patient care and our service and that led to my 
decision to become an Advanced Practitioner (AP).

Why did your organisation/department develop the 
role of an Advanced Practitioner/Advanced Clinical 
Practitioner?
There was a “service need” in my case – as a consultant 
retired and there were increasing numbers of referrals 
to the neuro-ophthalmology service which are hard to 
cope with. Despite this, we still had to be the driving 
force and show our medical colleagues how we could 
help. This involved extensive training and completion 
of local competency documents with lots of audits to 
prove concurrence in decision-making. 

Describe your role as an Advanced Practitioner/
Advanced Clinical Practitioner – include how you cover 
the 4 pillars of advanced practice?

Clinical – I am involved in various clinics, but I typically 
spend one day per week in neuro-ophthalmology and 
adult strabismus clinics reviewing patients that would 
otherwise be seen by medical colleagues. I am also 
involved in one virtual session a week, where I review 
the medical records of patients who have attended our 
virtual neuro-ophthalmology clinics with diagnoses such 
as IIH, intracranial tumours, and suspicion of optic disc 
swelling. This involves reviewing the diagnostic tests and 
making clinical decisions on diagnosis or stability and 
the need for further investigation and follow-up.  

I also have one session performing botulinum toxin 
injections for patients diagnosed with blepharospasm 
or hemifacial spasm and one day per week I work in 
orthoptic-led clinics reviewing new and follow-up adults 
and paediatrics and review our adult post-operative 
strabismus patients. 

Leadership – The leadership aspect of my role is 
demonstrated in various ways; I am responsible for 
leading the orthoptic-led neuro-ophthalmology service, 
involved in various governance groups within my 
hospital, as well as being involved in steering groups 
for orthoptics and AHPs, and I am a trade union 
representative and sit on the BOSTU executive board. 

Education – Currently I am involved in the local 
teaching of undergraduate orthoptists and 
optometrists, pre-registration optometrists, medical 
students, and trainee ophthalmologists within my 
hospital. This is an area I would like to be more involved 

Case Study for 
Advanced Practice Role 

Revised Advanced Orthoptic Clinical 
Practice Competency Framework 
completed in October, reflecting the 
continued expansion of the scope of 
practice of Orthoptists to support in 
advanced roles across Ophthalmology

Promoting high-
quality practice

Dedicated web page highlighting the 
importance of sustainability and the 
actions that Orthoptists can take towards 
achieving net zero. 

Public Health

Theme of World Orthoptic Day, making 
20,000 impressions on Twitter, with 
members sharing #GreenerAhps and 
related hashtags.

Research

£7,050+ 
 pump priming 

awards

funding four  
small research  
projects that  

will support early 
career  

development 

16
articles 

published

34
submissions 

41,00
page views across  

the year 

British and Irish 
Orthoptics Journal 

(BIOJ)



Informing the 
public 

218,000
impressions

2,284
followers

125,500
impressions

972
followers

22,500
impressions

500
followers

Website 

136,000
page views

700,000
impressions

impressions

20%
increase in visits  

to our public  
pages

50,000
clicks from  

Google

1,680,000

5,300 
vistitors  

per month

Towards the end of the year, we 
also produced a series of branded 
flyers and postcards promoting 
the Orthoptics profession. These 
are available for members to 
download from our website 
and will be a resource for use at 
conferences and external events. 

Ensuring the future 
of the profession

The Clinical Placement Expansion Project 
(CPEP) Team received recognition for their 
incredible work at the CAHPO Awards in 
November, winning the 2022 Creative 
Provision of Placements Award. 

The Placement Expansion Resource Library 
(PERL) was rebranded in 2022 and has 
continued to expand the range of resources 
and videos available, receiving over 11,500 
page views in 2022. Three Trusts are 
now live streaming clinics for students via 
HoloLens 2 augmented reality headsets.

New Pre-registration 
course at University 

of Liverpool
Second MSc route into Orthoptics was 
launched in 2022 at the University of 
Liverpool, providing an accelerated route 
into orthoptics for science graduates. 

PERL



Leading the 
profession

We represented the profession on:

The AHPF Board and policy groupings, 
the Royal College of Ophthalmologists’ 
paediatric subcommittee, the Eye Health 
Forum, the UK Ophthalmology Alliance, 
the Clinical Council for Eye Health 
Commissioning (CCEHC).

BIOS remain affiliated to both the 
Orthoptistes de la Communauté 
Européenne (OCE), representing 
Orthoptists in Europe, and the 
International Orthoptic Association (IOA), 
giving us representation in important 
international discussions affecting our 
members. 

We have worked alongside other 
similar organisations to campaign 
and promote issues of particular 
significance to our members. 

•	 Responded to the HCPC Consultation 
on their proposed fee increase, 
joined with other professional bodies 
and trade unions to oppose rise.

•	 Campaigned alongside other AHPs 
to push for independent prescribing 
responsibilities for orthoptists.

•	 Joined with over 100 other 
organisations to call on the 
government to increase investment 
in the specialist workforce for 
children and young people, as part of 
the SEND Review.

•	 As BOSTU, we’ve campaigned 
alongside other unions covered by 
Agenda for Change to make the case 
for a real and significant pay rise for 
health workers across the UK.
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